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Study of Organizational Structure with Agent-Based Simulation

*T. Nabeta, G. Yamamoto , A. Yoshikawa and T. Terano (Tokyo Institute of Technology)

Abstract—

Organizational structure reorganization is an important issue. Soak up information from the

field and convey information to members are required in decision-making in the organization. So we need to
think of the propagation of information to organizational Structure. Organizational structure is composed of
vertical division and horizontal division. The more vertical division, the more people are needed when convey
information to members. Then it might become erroneous information. On the other hand the more horizontal
division, the less people are needed when convey information to members. But there is a limit to the number of
horizontal division. This study examines the issue of whether the promotion of information transfer can be tak-

en, what kind of organizational structure.
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Fig. 1: Organizational structure.
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